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Slide 1
Part 1 - Employee Facts
2009

= Total state employees = 24,921 including elected officials and
board and commission members, and legislative session

employees (Slide 1.1)

= Of state employees:
» 93.5% work in the executive branch (slide 1.1)

» 65.9% are on the career service merit system and 34.1% are not
(Slide 1.2)

»44.4% are in a “professional” job assignment (Slide 1.3)

»10.9% are in a “paraprofessional job assignment (the second
largest category) (Slide 1.3)

= The number of state employees (as a percent of the
state population) has decreased each of the last ten
years from a high of .896% in 1999 to .764% in 2009

(Slides 1.4 and 1.5)

Source: Based on Statistics obtained from the Department of Human Resource Management April 20, 2009; Office of Planning and Budget, 2009 Economic

May zRgi;)rgtto the Governor %OLRGC



*Includes elected officials and

Slide 1.1

State Employees — Branch
*Total Employees 24,921 — April 2009

Executive 23,293

board and commission
members, and legislative
session employees

Total Employees By Branch

Judicial 1,277

Legislative 351

Source: Department of Human Resource Management, April 20, 2009

May 2009
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Slide 1.2

State Employees — Category

Total Employees 24,921 — April 2009

Career Service (Merit) 16,420 ‘

Agency Heads and Commissioners 36 ‘

Elected Officials 108 || 0.4%

Judges 132 0.5%

Legislative Employees 247 ‘
e / Other296 || 1.2%| | 1.0%
/ Direct Report to Dept. Heads 309

| AG's Office 445 [ 1.8%

/' Patient/lnmate & Deafiblind advisors 493 |
| Unskilled/Indefinite 525 | 2.1%

IT Staff 653

| Time-limited or Fund-limited Project 890 [ 3.6%

‘ Board/Council Members 918 H 3.7%
Judiciary Employees 1,145

Time-limited or less than 1/2 time 2,304‘

Source: Department of Human Resource Management, April 20, 2009 -—OLR(}C
e
May 2009 -



Slide 1.3
State Employees — Job Description

Total Employees 24,921 — April 2009

Professionals 11,062 ‘

Paraprofessionals 2,725

Skilled Craft Workers 482

Service Maintenance 1,228 ‘

Protective Service Workers 2,611 Officals and Administrators 1,906

Office & Clerical 2,593 Technicians 2,314

Source: Department of Human Resource Management, April 20, 2009 -_OLR(}C
e
May 2009 —-



Slide 1.4
State Population Growth vs. State Employee Count

15 Year FTE (Full-time Equivalent) Growth rate Comparison

3,000,000 — — 25,000
2,500,000 —
— 20,000
2,000,000 —
c — 15,000
Ig m
© | 3
- 1,500,000 m
2 ”
o Former Employment Security
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#2009 forecast
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Source: Division of Finance April 30, 2009; Office of Planning and Budget, 2009 Economic Report to the Governor -—OLR(}C
e
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Slide 1.5

State Employees as a Percent of State Population

15 Year FTE (Full-time Equivalent) History

*Former Employment Security
1 % employees were added when the
Department of Workforce
Services was created in 1998.
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#2009
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May 2009
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Slide 2

Part 2 - Salary Facts

2009

FY 2008 FY 2009

* The average annual salary  $40,730
« The median annual salary $36,561
« 85th percentile salary $58,005

» Percent of state

employees making less

than federal poverty

guidelines for a family of four

($22,050 in 2009) 5.1%
« Percent of state

employees meeting federal

food stamp gross income

tests for a family of four

($27,564 in 2009) 20.6%
» Percent of state

employees making more

than $60,000 per year 12.3%

Change
$44903  $4,173
$40,549  $3,988
$62577  $4,572

3.6% -1.5%

13.6% -7.0%

17.1% 4.8%

Source: Based on Statistics obtained from the Department of Human Resource Management; U.S. Department of Health and Human Services; and U.S.

Department of Agriculture, Food, and Nutrition Service, April/May 2009.

May 2009
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Slide 2.1
State Employees Distribution by Annual Salary

FY 2009 -- 20,848 Total Employees*

7,000
Overall Average:
6,000 Salary $44,903
Years of Service 10.6
" 5,000
o 4,450/
V]
o 4,000
£%
=
=
® 3,000
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o
=3
I-IEJ 2,000
)

*Excludes elected officials, members of
boards and commissions, judges,
inmates, unskilled/indefinite, and
noncareer part-time, contract, and

1,000 88 seasonal workers.
, @ LT
$20,000 - 29,999 $40,000 - 49,999 $60,000 - 69,999 $80,000 - 89,999 $100,000 - 109,999 $120, 000 129,999 ‘ $140, 000 149,999
$10,000 - 19,999 $30,000 - 39,999 $50,000 - 59,999 $70,000 - 79,999 $90,000 - 99,999 $110,000 - 119,999 $130,000 - 139,999 $150, 000 +

Source: Department of Human Resource Management April 20, 2009 %O R
e
May 2009 ~ L



Slide 2.2

Percentile Distribution of State Employees’ Annual Salary
FY 2009 -- 20,848 Total Employees*

Median annual salary = $40,549; Overall Average

approximately 50% of state Salary $44,903
employees make (at or below) or

(at or above) that amount

$25,557 $30,109 $34,452 $36,352 $40,549 $45,184 $49,026 $57,691 $67,902
Corres pond i ng Pe rce ntl |e Salaries *Excludes elected officials, members of

boards and commissions, judges,
inmates, unskilled/indefinite, and
noncareer part-time, contract, and
seasonal workers.

\
o /' 10 ‘20 30 40 50 60 70 80 90 100
$22,050 = Federal $27,564 = Federal food
poverty level fora  stamp income tests for a

family of four family of four Percentiles

Source: Based on Statistics obtained from the Department of Human Resource Management April 20, 2009; U.S. Department of Health and Human

Services; and U.S. Department of Agriculture, Food, and Nutrition Service, May 2009 -—OLR
e
May 2009 ~




Slide 2.3
10-Year Salary Increase History — State Employees

Cost of Living, Funded Merit, and the Consumer Price Index
Shown By Calendar Year Passed (effective for next Fiscal Year)

##2008 COLA
51 #2007 included iggtf\ed 3(;’/029/e?eral
additional funding LA and 2% from
L] coa of 5% of payoll || i,
Bl Funded Merit o discretionary medical beneft
—_— CPI (shown as a funded program
merit)
o 4 A 2009 CPI is based
g ;2001 included additional / %”otnr}ﬁ;'g,ff\ﬁf
unding of 1.47% of payroll / \ seasonally
Q for bonuses and some ’~ adjusted
B ~N additional merit increases / - / \annualized rate
N
o
c \ /
Q ~ N \
(8] ~
o e \
oo, \ v
\ **2004 included
/ additional
v funding of 1%
of payroll for
one-time
bonuses
1
No increases in No increases
2002 and 2003 in 2009
0 | | | | | | | |
2000 2001~ 2002 2003 2004** 2005 2006 2007# 2008## 2009

Source: Department of Human Resource Management, May 2009 and U.S. Department of Labor for CPI (All Urban Consumers)

MCA (Market Comparability .
Adjustments) were also funded in N
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Slide 2.4

Merit and COLA Salary Increases

State and County Employees

10-year Compounded Rate History
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Slide 3
Part 3 - Compensation Spending Facts
2008

=» The state average spending on the cost of employee
compensation is $1.148 billion over the last 10 years (slide 3.1)

= On average 67.9% is for salaries and 26.3% is for benefits
(Slide 3.1)

= |In Fiscal Year 2008, the state spent $935.8 million on salaries
and $448.1 million on benefits for state employees (slide 3.2)

" The cost of employee compensation is an average of 15.7% of
the state annual operating budget during the last 10 years (slide
3.3)

= Health Insurance Premiums for state employees nearly
doubled in seven years 2001 to 2008 (siide 3.4)

=In FY 2010, for a state employee who makes $44,903, 61.9% of
the total state paid cost of compensation is for salary; 33.8% is
for employee benefits; and 4.3% is for employer taxes (slide 3.5)

Source: Based on Statistics obtained from the Department of Human Resource Management; U.S. Department of Health and Human Services; and U.S.

Department of Agriculture, Food, and Nutrition Service, May 2009. .
e
e
May 2009 mOLI{(}C



Slide 3.1
Distribution of State Paid Costs

for Compensation — State Employees
Annual Average Expenditure = $1,148 - in millions

Ten-Year Average FY 1999 - 2008

Salaries, Wages, and Other Compensation $779.9‘

Total Employer Paid Benefits $301.9

Total Employment Taxes $66.2

Source: Division of Finance, May 11, 2009

May 2009 %OLRGC



Slide 3.2

State Paid Cost for Compensation — State Employees
10 Year History - in millions

D Salaries, Wages, and Other Compensation
. Total Employment Taxes
. Total Employer Paid Benefits

$780.2 ’—‘$757.1 $769.4

1$653.5]
$289.4
$217.3 $235.8 $248.1 $254.4 $263.8
$55. $58 $61.8 $65 $63.8 $65
1999 2000 2001 2002 2003 2004
Fiscal Year

Source: Division of Finance, May 11, 2009

May 2009

$796

$315.6

$68.4

2005

$823.8

$339.7

$71.4

2006

865.9

407.2

741

2007

935.8

448.1

78.8

2008

=OLRGC



Slide 3.3

Distribution of All State Operating Expenditures
for Costs of Compensation — State Employees

Total Average Annual State Expenditures $7,295.7 (in millions)

Ten-Year Average FY 1999 - 2008

Salary and Benefits
Cost $1,148 or 15.7%

Other State Expenditures $6,147.7 ‘

‘ Total Employment Taxes $66.2 H 0.9% ‘

| Total Employer Paid Benefits $301.9 |

Salaries, Wages, and Other Compensation $779.9

Source: Division of Finance May 11, 2009

May 2009 %OLRGC



Slide 3.4

Health Insurance Premium — PEHP Advantage and Summit Care
10 Fiscal Year History — Total Biweekly Premium*

Premiums have leveled off in recent
years due to increases in employee
copays and reduced coverag

496.25
481.8 481.8
Coverage Premiums nearly
doubled from 2001 $436.73
| ] Family to 2008(seven S4%73
. Double $407.39
Single
] g $364.39 360.9 360.9 A
$345.43 ]
$327.14
$318.37 L
$305.17
284.26
S $272.96
$258.75
$244.76 $238.48
$212.93

—

$183.35

$88.92
2001 2002 2003 2004 2005 2006 2007 2008 2009 2010
Source: Public Employees’ Health Plans, April 2009 *Employees paid the following premium shares:

HEE =OLRGC
% unti ;
May 2009 5°/: beginning FY 2010 —_



Slide 3.

45

Health Insurance Premium — PEHP Preferred Care

Coverage

| |

$257.65

$193

$93.6

2001

Family
Double

Single

10 Year History — Total Biweekly Premium*

*Employees paid

7% of the premium
from 2002 to 2008

$305.66

$228.96

2002

$342.34

$256.43

2003

$371.44

Premium
increased 250%
from 2001 to
2009(eight years)

$438.06
$391.83
$328.14
$293.51

E

Source: Public Employees’ Health Plans, April 2009

May 2009

278.23

2004

2005

2006

$469.6

$351.77

2007

since 2009
644.26
$518.07
482.6
$388.07

2008

2009

*Employees pay
26.7% of the premium

644.26

482.6

2010

=OLRGC



Slide 3.5

Distribution of State Paid Cost of Compensation

Total Annual Cost = $71,954

Average State Employee

Annual Salary $44,903

‘ Life Insurance $41 ‘

‘ Unemployment Compensation $45 ‘

Salary = $44,903 = 62.4%
Benefits = $23,908 = 33.2%
Taxes* = $3,143 = 4.4%

| Long-term Disability $269| | 0.4%

X Workers' Compensation $314 H 0.4%

/ Dental Care (Family) $967 || 1.3%

Termination Pool $3,296‘

Social Security/Medicare $2,784‘

Health Care (Family) $12,276

Retirement - Non-Contributory $7,059 ‘

*Taxes include employer paid

_ unemployment compensation,
Source: Department of Human Resource Management, April 20, 2009 ; and Workers’ Compensation. and
Division of Finance, April 2, 2009 P ’

May 2009 Social Security/Medicare %OLRGC
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